
7.3 Institutional Distinctiveness 

Union Christian College is a Higher Education Centre which is committed to providing 

education that facilitates the growth of the whole person and brings out the best in every student.  

With its unique history and cherished values, the College strives to live out its commitments by 

its strategic initiatives.  The Institution stands as a pioneer in the field of higher education for the 

last ten decades fostering quality of education, equity, social inclusion and humanism.  The 

distinctive features of the Institution are the following.  

a) The Institution focuses on the foundations of interdenominational management, 

participatory form of administration based on Christian Fellowship, cosmopolitan and 

secular ethos, Christian and humanistic values. 

b) The Institution functions through a participatory form of administration and the key 

positions of the Manager, Principal, and Bursar of the College are selected from among 

the faculty through a democratic and transparent system. 

c) All academic and disciplinary matters are discussed and decisions are taken in the Staff 

Council of the College headed by the Principal, Heads of each department and two 

elected members from the faculty. 

d) The Inter-church fellowship is constituted by teaching faculty belonging to four different 

congregations which takes an active role in Institutional governance. 

e) The Institution largely focuses on academic excellence of students, promotion of 

knowledge acquisition and enhancing quality of research. 

f) The college offers a simple campus life, with various clubs and societies that provide for 

maximum student-teacher interaction and promote the innate interests and skills of 

students, and a green and lush campus with ample bio-diversity.  

g) The college strives to do all that it can to provide a safe, inclusive and free environment 

for students to find and express themselves, and create their own niche in life. 

7.3.1Portray the performance of the Institution in one area distinctive to its priority and 

thrust within 200 words 

The Institution takes every step towards enhancing acquisition of knowledge and utilizes the 

experience and expertise of its former faculty members and distinguished alumni in organizing 

erudite lectures.  With this intention in mind, the Department of History has launched the 

programme named “Revisit Lecture Series” wherein the revisitor (former faculty or alumni) 

shares the perspective departures that they have made through their studies and other academic 

activities after leaving this institution for the benefit of the present faculty and students. The 

programme which was launched in 2016 continues to be a successful event with a handful of 

experts as speakers delivering lectures in each session. 

(https://uccollege.edu.in/news/department-of-history-initiates-revisit/) 

https://uccollege.edu.in/news/department-of-history-initiates-revisit/


Similar initiative was taken by the Department of Psychology to make use of the potentials of its 

rich alumni, including Practicing Psychologists, and Academicians as resource persons for 

webinars. The Department also holds the tradition of inviting distinguished alumni every year as 

resource persons for the Annual National Seminar (Dr. V. K. Alexander Memorial Seminar, 

conducted in memory of Dr. V.K. Alexander, the first Head of the Department of Psychology). 

(https://psychology.uccollege.edu.in/news/centenary-webinar-series/) 

The Departments of Biosciences, and School of Management studies have also utilized the 

expertise and knowledge of its prestigious alumni by inviting them as resource persons for 

various lectures. 

7.3.1Portray the performance of the Institution in one area distinctive to its priority and 

thrust within 200 words 
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